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             BACK 

 
1. Please tell us about PNC’s Supplier Diversity Program.   

 
Our Supplier Diversity team sits within the Supply Chain Organization and is responsible for 
ensuring that diverse-owned and small businesses get a seat at the table in every 
competitive sourcing opportunity.  On top of ensuring inclusion of diverse-owned 
businesses, we also support them through development and mentoring opportunities and 
work to connect them to valuable resources to help their business grow.   
 

2. How did you prepare to become PNC’s Supplier Diversity Manager?  
 
Prior to managing the Program, I spent several years on the team learning the ropes, 
advocating, and educating myself on the importance of having a diverse supplier chain and 
Supplier Diversity Program.  I attended many events, training sessions, and supplier diversity 
professional seminars.  The best preparation is building relationships and listening to diverse 
business owners to gain an understanding of their challenges and success stories.  
 

3. How does one get registered with PNC’s Supplier Diversity Program?  
 
Visit our website at pnc.com/supplierdiversity.  There you will learn more about the 
Program, confirm that you qualify for the Program, and find a link to the registration 
portal.  Once registered, I encourage you to reach out to the team at 
supplierdiversity@pnc.com.  That will allow for us to review your profile, make any 
recommendations, and discuss potential opportunities.  
 

4. What are some of the major procurement areas that PNC will concentrate on in securing 
or increasing spend?  
 
As mentioned, diverse owned business are considered for every sourcing opportunity.  You 
can find details on products and services we seek to purchase on our website.  
 

5. What type of Supplier Diversity, Minority and Women Owned Business or LBGTQ, etc., 
national certifications will you accept?  
 
We accept all third party certifications and if your business has yet to get registered, we also 
offer a self-certification option through our registration portal.  
 

6. Why do you believe it’s important to practice inclusion?  
 
Intentional inclusion in both my professional and personal life is a top priority.  Inclusion 
opens up doors and fosters new ideas while also ensuring that you are contributing to 
moving the needle on equality for all. I’ve seen firsthand the benefits of inclusion through 
my career in supplier diversity and working for PNC where the commitment to diversity and 
inclusion is a core value.  Through inclusion, our supply chain is strong and innovative and 
our employees are diverse which is reflective of the client community that we serve.  
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